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SUPERCEDE
April 17, 2003

Dr. Karen A. White
687 J . E. George Boulevard
Omaha, NE 68132
Dear Dr. White:
We are pleased to offer you the position of Vice President and Campus Executive Officer of the
University of South Florida, St. Petersburg Campus, at an annual salary of
at 1.0 nE.
The appointment will commence on July 1, 2003. We are bound by the University Rule 6C4·
ER03-62 to specify both the terms of this offer and its limitations. The University therefore
proposes to Issue a contract from the date of appointment to August 6, 2004. The contract, of
course, would then be immediately renewed In pro forma manner.
Your appointment as Vice President and Campus Executive Officer is for five one-year
renewable terms. The appointment Is subject to termination of 90 days notice at the discretion
of the President. As Vice President and Campus Executive Officer, you servo at the pleasure of
the President, pursuant to University Rules. The position of Vice President and Campus
Executive Officer reports directly to the President. Should you leave the position and join the
faculty, your base salary then In effect will be converted to a nine-month base salary by
multiplying the base by .818, subject to the Rule govemlng salary conversions from
administrative to faculty positions.
In addition, upon successful completion of a five-year term of office as Vice President and
Campus Executive Officer, you will be eligible for a one ye;~r "professional development leave:
The purpose of the leave is to retool your teaching and research/creative activity skills. The
leave would begin immediately following the end of your appointment as Vice President and
Campus Executive Officer. Your salary during the leave would be at 100% of your then salary
as Vice President and Campus Executive Officer. During the leave, It Is expected that you
woukl use as much of your annual leave as possible.
As Vice President and Campus Executive Officer your primary duties will include:
Representing the Interests of the Campus In the strategic planning, priority setting,
and policy development process for the University.
Providing academic leadership to the Campus to further Its mission with respect to
teaching. research and service to students, and the community.
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Continuing to assist in the development of SACS and other appropriate accreditation
processes.
Providing direction to program clevelopmenl and organization for the Campus.
Working with faculty to improve the programs, services. and products of the Campus.
Exercising administrative authority over the utilization of Campus resources in
service of the mission of the Campus and the University.
Maintaining sound management practices for the Campus including accountability.
Working with the Provost and other USF vice presidents and deans In furtherance of
the educational, research, and service goals of the Campus and University.
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Working with the Vice President tor Advancement and Alumni Affairs and the
Associate Vice President for Government Relations to build financial, alumni, and
legislative support for the Campus and University.

-

Working with external constituencies In the field of education, engineering, business,
arts and sciences, and in the community, especially school districts. to promote
excelfence In education at all levels.
Concurrent with your appointment and at the recommendation of the faculty and Director of the
School of Music, and the Dean of the College of Visual and Performing Arts at USF ~Tamp§
Q.ilrnpus, t_tl~ ~-nlv~(~ity will re~<ommend that the Board of Trust!'!es grant you tenure at the rank
. Qf. Professor. _..Qnht.i~~ ~<11!(.~ ofTrustees has the authority to grant tenure. Information
·
pertinent to tenure and other personnel i>Oiicies·may be found In University Rule 6C4-ER03 and
others. University Rules can be accessed via the University's website in the Division of Human
Resources or the Office of the General Counsel.
A compl'ehenstve benefits package is provided to all University faculty, staff and administrators.
One of the benefits provided is contribution by the University to one of several independent
retirement annuity programs under the Optional Retirement Program or, at your choice. full
contribution toward retirement under the Florida Retirement System . .Amonthly _~l.!l~!l)ob!!_~
allowance in the amount of $650.00 will be provided. Also, the State of Florida requires that
·. g"alary'"payments be eleCtronically transferr~d to a financial institution within 30 days of being
appointed to this position. You will learn more about benefits during the discussions with the
Division of Human Resources.

It would be appreciated if you would arrange for two official transcripts certifying the highest
level of degree completed be sent to Ms. Peart Williamson in the Office of the
Vice President and Campus Executive Officer, USF- St. Petersburg Campus, by August 1,
2003. Final appointment is subject to verificalion of your credentials.
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The University conducts an Intensive Orientation Program for new faculty at the beginning of the
contract period. New faculty and administrators are expected to participate in this important
function.
To assist you with your relocation, you will be provided a travel allowan~ to locate permanent
housing. The University will pay your moving expenses up to 15,000 pounds as allowed by the
State of Florida, subject to submission of appropriate re~ipts . Please contact Ms. Pearl
Williamson at 727/553-34651n the Offi~ of the Vice President and Campus Executive Officer
who will assist you in making moving arrangements. The movers will bill the University directly.
Enclosed is a copy of the policy and related material. Also, the University will provide
reimbursement for normal and usual travel.
If you wish to receive an employment contract on the above terms, please sign the original copy
of this letter where indicated and return it to me no later than April 25, 2003. We will then be
pleased to have such a contract prepared for you. Additional information will be provided upon
employment.
We are enthusiastic at the prospect of your joining the administration and faculty. Your
background and qualifications will add unique strength to the University as a whole.
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Sln~rely,
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~~~~r/a~t
Date:

~ci.Wo3

I wouf like to receive. a CJtr;ct on the above-stated terms and conditions.
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A.
Karen

White

Enclosure
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